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A Consoderation of Social Work
for Security workers and their families (2).

Based on the present state of the Military Social Work
and the training course of the United States

Kengo TANAKA

In this research, a study was carried out using the "NASW Standards for Social Work Practice with Services, Veterans &
Their Families" to examine social work, specifically in regard to defense force servicemen (particularly Self-Defense
Force Officials) and their families, and continues the work of the previous manuscript: "A Consoderation of Social Work
for Security workers and their families (1)." In doing so, the conclusion has been met that in the development of military
social work, not only is it necessary employ the acquisition of the ethics/values inherent to the field of study, but also the
knowledge/skills in the development process. Furthermore, the findings make it clear that the consideration to recommend
support services as a preventative measure against any potential problems that may confront Security workers (particularly

Self-Defense Force Officials) and their families as they undergo changes to their living environments may be helpful.

Key Words: Security workers, Military Social Work, Military Social Worker



